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The Local Angle: 


REGIONAL INFORMATION OFFICES 





The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga..... 


Alabama 
Florida 
Georgia 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 


Dallas, Tex..... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash... 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo.. 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa. 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


.-William I. Allgood © 


Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


--Leo W. Allman 


Federal Building § 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 

Dallas, Tex. 75202 

214-749-2308 


. Ernest Hood 


Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


-Neal A. Johnson 


Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


64106 


.Joe B. Kirkbride 


80S Penn Square Bldg. 
1317 Filbert Street 
Philadelphia, Pa. 
215-597-4959 


19107 


Boston, Mass...... 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo...... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca. 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y..... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, Ill...... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


-Paul F. Neal 


Rm. E-308 
JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


-Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


-Tor Torland 

Rm. 10007° 
Federal Bldg. 
450 Golden Gate 


San Francisco, Ca. 94102 
415-556-3423 

-Edward I. Weintraub 
Rm. 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 

-Paul S. Williams 

12th Floor 

300 S. Wacker Dr. 
Chicago, Ill. 60606 


312-353-6976 












Week of November 20, 1972 


OPPORTUNITIES FOR BLACK TEENAGERS. 
AND YOUNG WOMEN SOUGHT 
MIAMI BEACH, Fla. -- Black teenager unemployment has averaged 


33 percent in the last 10 months, while white teenage unemployment has 
been less than half that figure, U.S. Assistant Secretary of Labor, 
Malcolm R. Lovell Jr. said here recently. 

Lovell, the Assistant Secretary for Manpower, described the black 
teenage unemployment situation "an obstinate pocket of resistance" in 
speaking to more than 200 state, local and federal manpower officials 
meeting here. Lovell was speaking at the 10th Annual Conference of the 
Manpower Administration's Office of Equal Employment Opportunity. Attend- 
ed by administrators and EEO officers from the Department of Labor and 
the 53 Employment Security Departments, the conference was at the Balmoral 
Hotel. 

Lovell observed the "chronic and difficult" problem of teenage 
unemployment among nonwhites cannot be resolved by manpower programs 
alone. "But we can make a significant contribution, particularly in 
continuing to see that young minority persons have equal opportunity 
to be selected as apprentices in the various trades and crafts," he 
said. 

Lovell observed "more than half of the enrollees in manpower 
programs are minority members - and in many the percentage goes well 
up into the 70 and 80 percent brackets. From the beginning, we've been 
building up minority participation in most of the programs because 
that's where the need is," he said. "That policy is continuing, and 
that policy will continue." 

Mrs. Glorietta E. Gaston, Special Assistant to the Director of 
the Labor Department's Women's Bureau, told the Conference, "Many people 
have the nistaken idea that the Equal Rights Amendment will be of great- 


est benefit to business and professional women -- that it might even 
(MORE) 
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work to the disadvantage of other workers." 

"Actually," she contended, "young women and girls, particularly 
the disadvantaged, stand to gain the most in tangible benefits, once 
the Amendment becomes law." 

Mrs. Gaston based her argument on the fact that educational 
opportunities would be broadened once the Amendment -- currently ratified 
by 21 of the necessary 38 states -- is adopted. 

All public vocational schools would be open to both boys and girls. 

Young women would be eligible for scholarships in public univer- 
sities and colleges on the same basis as men. 

Publicly funded training programs for the disadvantaged, such as 
Job Corps and WIN, would be required to provide the same opportunities 


for men and women. 
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THERE IS A LAW 


SEX DISCRIMINATION IN PAY IS ILLEGAL 
(Second in a Series) 


WASHINGTON -- Late in 1971, a young woman teacher at a small private school 
inquired at the U.S. Department of Labor's local Wage and Hour Division Office about 
a possible violation of the Federal Equal Pay Act of 1963. 

She had discovered the school hired men teachers at a starting salary of 
$11,000. Although she had been with the school for a year, her salary was only $8,500. 
Ordinarily, the Division would have readily taken action on such a clear-cut case, 
but one thing intervened. At that time, teachers and other professionals were not 
protected by the Equal Pay Act. 

Today they are. 

The act was amended as of July 1, 1972 to cover executive, administrative, and 
professional employees as well as outside salespeople, an estimated additional 15 
million employees -- four to five million of them women. 

The amended law now affects virtually every industry and occupation, retail 
buyers as well as retail salespeople; educational administrators and teachers, 
too; bank managers and bank tellers; commercial artists and account executives; 
supermarket managers as well as supermarket cashiers; office managers as well as 
secretaries; real estate agents and brokers, too. 

"Women will benefit more than men in the newly covered occupations because, 
where sex discrimination is found, it is nearly always women who are discriminated 
against," says Assistant Secretary of Labor Richard J. Grunewald who directs the 
Employment Standards Administration (ESA) which enforces the act. 

The law will, of course, continue to protect women in non-professional positions. 
Nurse's aides, bank tellers, and institutional maids have often encountered sex 
discrimination and in many cases have been able to collect hundreds, sometimes thousands 
of dollars in back pay, under the law. 


The law also should help to narrow the earnings gap between men and women. 


Women's median salaries have averaged only 60 percent of men's for the past 15 years. 


The Equal Pay Act was growing in effectiveness even before the amendment concern- 


ing professionals was added. The number ‘aa filed with the Wage and Hour 
MORE 
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Division almost tripled from 1969 to 1972. In the same period, back wages found due 
under the law also tripled from $4,584,344 in 1969 to $14,030,889 in 1972. Equal pay 
investigations are conducted by almost 1,000 Wage-Hour compliance officers located in 
350 cities across the country. 

Their addresses and telephone numbers can be found in the telephone directory 
under U.S. Department of Labor, Wage and Hour Division. Complaints are held in strict 
confidence, and appropriate action is taken on each one. 


# # # 
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BLACK MANPOWER OFFICIAL 
DUBBED OLD MASTER 


KANSAS CITY, KAN. -- Cecil A. Reed, U.S. Department of Labor assistant regional 
manpower administrator, was one of 14 "Old Masters" cited by Purdue University this fall. 

Among the Old Masters who spent a week on the Purdue campus with Reed were 
Donald C. Burnham, board chairman of Westinghouse Electrical Corporation; Kevin 
O'Donnell, director of the Peace Corps; and James S. Coleman, author of the widely 
quoted Coleman Report on equal educational opportunities. 

The Old Masters program has been bringing notable businessmen, political figures, 
military officers, artists, scholars, economists, journalists, etc. to the Purdue 
campus since 1949. During the week the masters are on campus, they meet informally 
with students, in small and large groups, in unprepared question and answer give and 
takes. 

Reed was an Iowa state representative, and the first black chairman of the Iowa 
Employment Security Commission, before becoming an assistant regional manpower | 
administrator. An independent floor sanding contractor for 23 years, he has long 
been active in the NAACP and the Urban League, and is presently serving on the boards 


of the chapters in Kansas City. 


# # # 
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GOVERNMENT SEEKING GREATER PRODUCTIVITY 
WHILE HELPING DISADVANTAGED 

WASHINGTON -- Increasing the productivity of government is an important 
way to keep within budgetary limits -- Assistant Secretary of Labor Malcolm R. 
Lovell, Jr., told Florida businessmen. 

Lovell was speaking before National Alliance of Businessmen groups. 

"Today, the push is on for frugal government -- it's that or increased taxes," 
Lovell said. 

One of the best ways to boost productivity -- and achieve frugality -- is for 
government to form partnerships with outside institutions that have attained important 
economic and social goals, he said. 

"The National Alliance of Businessmen is precisely the kind of institution I 
have in mind," Lovell said. 

"Since May 1968, when NAB set up the Job Opportunities in the Business Sector 
(JOBS) program, almost one million disadvantaged jobless and underemployed people 
have been hired and trained -- two-thirds of them by NAB employers using their own 
company resources, without any Federal funds," he said. 

"This record was compiled without creating any, vast government bureaucracy and 
certainly without any heavy-handed government involvement in the free market 
mechanism,"' Lovell said. 

Lovell applauded NAB's responsiveness to Vietnam veterans, especially disabled 
ones. In 1972, the first year of the President's stepped-up, broadscale effort for 
veterans, NAB topped its goal of 100,000 jobs by more than one-third. This year, 
NAB pledged an additional 150,000 jobs by the end of June 1973, he said. 

As one move to better serve disabled veterans, the Labor Department has put up 
$2 million to employ 450 of them in State Employment Service offices, where their 
unique understanding can be used in assessing the needs and strengths of other dis- 
abled veterans who apply for jobs and training, Lovell said. 

"In regard to disabled veterans especially, I personally feel that this is more 
than a matter of employing those with an absolute priority on our concern. It is a 
matter of national honor," ke said. 


(MORE) 
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NAB has also pledged its cooperation in the revised Work Incentive or WIN 
II program that seeks to move able-bodied persons from welfare rolls to work rolls. 

"The growing number of Americans on welfare rolls is a major national problem," 
Lovell said. 

"No one -- in business or government -- can be complacent when the total annual 
Federal, State, and local welfare outlay has climbed to over $18 billion. That's more 
than the Federal government spent for all purposes during the entire 115-year period 
from 1789 to 1904." 

Two fresh ideas for reducing this burden are on the statute books, Lovell said: 

One, the WIN II program which requires able-bodied persons to register for work 
or training and accept offered employment to maintain or establish eligibility for 
welfare assistance. 

Two, the Job Development Tax Credit which gives employers a dollar-for-dollar 
credit against computed taxes amounting to 20 percent of the wages they pay a WIN 
program participant during the first 12 months. 

To help meet these needs the Labor Department is launching a new JOBS program 
for entry-level wchieirs that will accord itieities in recruitment for disabled 
veterans, low-income Vietnam-era veterans generally, WIN II participants, and 
Concentrated Employment Program enrollees, Lovell said. 

He listed some of the features of the new JOBS program -- called MA-7 -- 
designed to yield greater mileage for Federal dollars: 

-- Contract length reduced from 18 to 15 months; 

-- Phase-in period, during which all JOBS employees must be hired, reduced from 

six months to 90 days following a contract signing; 

-- Government must pull back unused funds from companies as soon as 90-day 

deadline is reached, so money can be used to create jobs in other companies; 

-- Companies will be reimbursed for hours of service actually rendered rather 

than by flat rate for all services lumped together. 


### 
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900 JOB CORPSMEN SLATED FOR 
CARPENTRY SKILLS THROUGH UNION 


WASHINGTON -- The AFL-CIO Carpenters Union will continue its 
training program for carpenters at Job Corps centers under a new $2- 
million Department of Labor contract. 

At signing ceremonies at the Labor Department in Washington, 
Secretary of Labor James D. Hodgson said the funds would provide 
opportunities for an additional 900 young men at 27 centers throughout 
the United States. 

The 21l-month contract was signed by the Secretary and the President 
of the United Brotherhood of Carpenters and Joiners of America, William 
Sidell. Joining in the ceremony were Assistant Secretary of Labor 
Malcolm R. Lovell, Jr., and Manpower Administrator Paul J. Fasser, Jr. 

The Carpenters union will provide national coordination, admin- 
istration, job development, and placement services for all its training 
programs established with the Job Corps. 

Hodgson commended the Carpenters "for its continued achievements 
in the training field, its distinctive job-placement record, and its 
considerable support of President Nixon's emphasis on training programs 
for youth." 

He said "the Carpenters' continuing involvement in Job Corps 
training programs which began with 60 training opportunities at three 
centers in May 1968, has grown to 900 training slots at 27 centers under 
its new contract." 

Last year alone, all 542 enrollees who completed the Union's 


carpentry programs at 26 Job Corps centers were placed in jobs paying 


from $3.13 to $4.33 an hour. 


(MORE) 
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Aside from Job Corps, the Carpenters also have a $2.5 million on- 


the-job training contract under the Manpower Development and Training 


Act. It authorizes the union to train 3,235 jobless or underemployed 

in 44 States, with emphasis on Vietnam-era veterans -- in support of the 
President's Veterans Program -- minority group applicants, and the 
disadvantaged. 


Six other unions, four of them in the construction trades, are 
currently participating in the Job Corps training program: the Brick- 
layers; Marine Cooks and Stewards; Operating Engineers; Painters; 
Plasterers; and Railway Clerks. Last July the six were awarded contracts 
totaling $2.2 million to train 2,665 Job Corps enrollees for skilled jobs. 

The Job Corps is administered by the Labor Department's Manpower 
Administration. Security operating centers in all train young men and 
women who are out of work, out of school, and cannot get jobs because 
they lack employable skills. 

Youths selected for Job Corps live in adverse social and physical 
environments which are retarding their potential for employment and 
education. 

Nearly 23,700 young men and women are currently enrolled in Job 
Corps. The program has served more than 350,000 disadvantaged youths 


since it began in 1965. 
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TAX BREAKS FOR HIRING WELFARE 
RECIPIENTS DESCRIBED IN NEW BOOKLET 


WASHINGTON -- New tax advantages for employers who hire welfare 
recipients are described in a booklet just published by the Labor 
Department. 

"Tax Credit: Employers Can Win Too," describes: 

-- The 20-percent Job Development Tax’ Credit; 

-- The 60-month amortization of on-the-job training and child 

care facilities; and 

-- Compensation for training and related expenses. 

Tax advantages are available through the Work Incentive (WIN) 
program which registers and refers those receiving Aid to Families with 
Dependent Children payments to jobs or job training opportunities. 

The booklet explains that local Employment Service offices, which 
are federally financed and State operated, refer qualified WIN partici- 
pants to employers and arrange the certification needed for claiming 
the credit. 

The booklet gives examples of the fast write-off procedures, 
compared with the usual depreciation of training and child-care facilities. 
It makes clear that businessmen should check with local Internal Revenue 
Service offices for detailed information on tax procedures. 

Tax credits and other financial benefits are provided under new 
legislation intended to motivate employers to employ the welfare 
recipients. 


Copies may be obtained by writing Manpower Information, Manpower 


Administration, U.S. Department of Labor, Washington, D.C. 20210. 
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FEDERAL WAGE LAW ENFORCEMENT HELPS 
RECORD NUMBER OF WORKERS IN 1972 


WASHINGTON -- Enforcement activities of the U.S. Department of 
Labor resulted in increased wages for more than 500,000 illegally under- 
paid workers during the fiscal year ending June 30, 1972, the Department 
of Labor announced recently. 

"The 517,142 employees who received wage increases, back pay or 
both because of the enforcement of federal minimum wages, overtime, equal 
pay and age discrimination laws is the highest number in the history 
of the Wage-Hour Division," Assistant Secretary of Labor for Employment 
Standards Richard J. Grunewald said. "This recovery record clearly 
indicates the seriousness and success of our efforts to protect and 
improve the earnings of low income workers." 

He said the workers affected by this enforcement effort were 
found to have been underpaid an estimated $102,586,647, compared with 
$99,469,364 illegally due 473,327 employees the previous year. Wages 
and/or overtime pay rates for these workérs were brought to minimum 
levels required by Federal law. 

Payments of back wages to employees found earning less than required 
by Federal laws also reached record proportions in 1972. $49,967,865 
was restored to 352,704 workers. During 1971, 278,895 workers received 
$38,583,962 in back pay. 

The most frequently discovered violations of the Fair Labor 
Standards Act involved employees who failed to receive time-and-one-half 
their regular wage rate for overtime hours. In all, 265,027 employees 
were underpaid by $53,099,776 because of overtime violations. 

An additional 220,839 workers were found to be paid less than 
the required minimum wage. They were owed $28,827,908. The Federal 
minumum wage is currently $1.60 an hour for nonagricultural workers, 


and $1.30 an hour for farm employees. 
(MORE) 
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Other minimum wage and overtime:violations were disclosed in 
investigations under laws applying to Federal Government contractors. 

Wage discrimination because of sex resulted in payments of 
$14,030,889 to 29,022 workers, nearly all of them women. Such discrim- 
ination is prohibited by the Equal Pay Act, which requires that men and 
women performing substantially equal work in the same establishment 
must receive the same pay. 

The Age Discrimination in Employment Act prohibits employers from 
firing, failing or refusing to hire, or otherwise discriminating against 
workers aged 40 to 65 because of age. 

However, 964 older workers were found to be underpaid by $1,650,039 
because they had been illegally denied jobs, promotions, fringe benefits 
or other conditions of employment. 

By contacting employers with information about their obligations 
under the law, the Wage and Hour Division directly helped an additional 


33 age bias victims to keep or obtain employment privileges. 
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JEWISH MANPOWER COUNCIL TO : 
HELP 200 DISADVANTAGED JOBLESS 


WASHINGTON -- About 200 disadvantaged jobless persons, mostly from 
the Orthodox Jewish community of New York City, will be placed in jobs 
developed by the Organizing Committee of the Council of Jewish Manpower 
Associates of New York, with Labor Department help. 

Under Secretary of Labor Laurence H. Silberman signed the $500,000 
contract recently with Rabbi Arkina Ehrenfeld, Chairman of the Council, and 
Rabbi Bernard Weinberger, President of Jewish Orthodox Youths, Inc., 
in ceremonies conducted at the Labor Department in Washington. 

The Under Secretary noted that the on-the-job training contract 
supports President Nixon's efforts to help disadvantaged persons get 
training and an opportunity for meaningful employment. 

Most of the trainees will be disadvantaged persons from the 
Williamsburg section of Brooklyn. They will be placed in on-the-job 
training opportunities developed with various employers in the area. 

Length of training will vary according to job skills needed in 
such occupations as cook/baker, air conditioning and refrigeration repair 
mechanic, accounting clerk, bookkeeper, office clerk, administrative 
assistant, oil burner installation and serviceman, and printer and 
optician apprentices. 

The one-year contract provides that about 40 percent of those 
trained will be placed in entry-level jobs paying $3 or more per hour; 
none will earn less than $2.25 per hour. 

Prior to being placed on job training, the disadvantaged will get 


individualized refresher and job oriented tutoring for up to 240 hours. 





Dear Consumer 


Don’t Be Taken 
In Holiday Giving 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 


The holiday season is just around the corner, and 
with it are many requests from charitable organiza- 
tions asking you to give “in the Christmas spirit.” 

Most requests come from worthwhile organiza- 
tions. But there are still a handful of questionable 
groups trying to take unfair advantage of your 


generosity. 


To insure that you con- 
tribute wisely, here are a few 
pointers to keepin mind when 
you’re asked to give this holi- 
day season and in the months 
ahead: 

e Don’t give until you know 
the facts. If you have doubts 
about a certain organization, 
don’t hesitate to question the 
solicitor or to write to the na- 
tional headquarters and ask 
for information. A reputable 
charity will answer you. 

In addition to writing to 
the organization, you may 
want to contact the Council of 
Better Business Bureaus, 
1150 17th St., N.W., Washing- 
ton, DC 20036. The CBBB 
has a free Solicitations Re- 
viewing Service covering 
3,000 national organizations. 
If the charity you are check- 
ing out is on this list, you will 
receive factual information 
on the organization’s back- 
ground, financial status and 
charitable activities, If the 
organization is not on the 
CBBB list, you will still re- 
ceive this information, but it 
will take longer to compile. 

For information on a 
local organization or group, 
check with your local Cham- 
ber of Commerce or Better 
Business Bureau. 

e Get a receipt. This is 
especially important when 
money is being collected door- 
to-door. Unless you pay by 
check, a receipt will be your 
only record of the contribu- 
tion. Remember: Contribu- 
tions to qualified non-profit 
charities are deductible from 
Federal income taxes. 

e Know if you’re buying or 
contributing. Often times, 


charitable organizations will 
ask you to buy an item—a box 
of greeting cards, neckties, 
light bulbs—as a contribu- 
tion. According to Federal 
tax laws, you can only deduct 
from your income tax that 
portion of the contribution 
that is not in payment for an 
item or service, 

(If you can buy similar 
merchandise at a lower price 
in a local store, you might 
consider just making a tax- 
deductible contribution to the 
charity and not buying the 
item.) 

e Know your rights. If an 
organization sends you an 
item by mail requesting that 
you buy it as a charitable 
contribution, you have these 
options open to you: 

You can either keep the 
item without paying for it 
(under Federal law, anything 
that is sent to you by mail is 
considered a gift) or keep it 
and send a donation in any 
amount you choose. If you de- 
cide not to contribute, you are 
under no obligation to return 
the item, regardless of the 
instructions accompanying it. 

e Question telephone solic- 
itors. A very common method 
for obtaining contributions is 
over the telephone. If you are 
contacted by someone who 
says he represents a chari- 
table group, first ask if the 
organization is non-profit and 
request the name and address 
of its headquarters. 

If the caller states that 
he is handicapped, keep in 
mind that both profit and 
non-profit groups frequently 
employ handicapped persons 
for solicitating purposes. 
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FILLERS FROM THE LABOR DEPARTMENT 
In 1866, a national association of unions called the National Labor Union was 
organized. A federation of trades' assemblies rather than of national craft 
organizations, it included radical and reform groups. Drifting into social 
rather than trade union endeavors, it lost craftsmen's support and went out 
of existence in 1872. 
# # # 
The Federation of Organized Trades and Labor Unions (FOTLU), which later became 
the American Federation of Labor, was organized in Pittsburgh in November, 1881, 
with 107 delegates present. Leaders of 8 national unions attended, including 
Samuel Gompers, then President of the Cigar Makers' International Union. 
# # # 
The American Federation of Labor was organized at a convention in Columbus, 
Ohio, in December, 1886, as successor the Federation of Organized Trades and 
Labor Unions. Other trade unions and city councils which had failed to gain 
autonomy within the ranks of the Knights of Labor also joined the AFL. 
# # # 
You're a teenager looking for a job, but don't know how to get one...You want 
to stay in school, but would like to earn extra money at a part-time job...If 
you've faced these or other problems, help is not very far away. There are 
2400 local State Employment Offices across the country, and most of them have 
special counselors to help young persons find jobs. For more information, 
stop by your local State Employment Service Office listed in your phone book. 


# 
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